
Yearly Status Report - 2019-2020 

4 n 

Part A 

Data of the Institution 

1. Name of the Institution HANS RAJ MAHILA MAHA VIDYALAYA 

Name of the head of the Institution Prof Dr Mrs Ajay Sareen 

Designation Principal 

Does the Institution function from own campus Yes 

Phone no/Alternate Phone no. 0181-2253710 

Mobile no. 9781532532 

Registered Email hmv_jal@yahoo.co.in 

Alternate Email hmvjall@gmail.com 

Address Mahatma Hans Raj Marg 

City/Town Jalandhar 

State/UT Punjab 

Pincode 144008 

r 
. . 

· -  -  



Affiliated/ Constituent Affiliated 

Type of Institution Women 

Location Urban 

Financial Status state 

Name of the IQAC co-ordinator/Director Dr. Kanwaldeep Kaur 

Phone no/Alternate Phone no. 09872668421 

Mobile no. 9872668421 

Registered Email iqachmv@gmail.com 

Alternate Email kanwalbedi22@gmail.com 

3. Website Address 

Web-link of the AQARR: (Previous Academic Year) https://www.hrmmv.org/documents/QA 

/AOAR320HMV202018-19,pdf 

4. Whether Academic Calendar prepared during Yes 

the year 

if yes,whether it is uploaded in the institutional website: 
Weblink: https;//www.hrmmv.org/academic­ 

calendar20,pbp 

5. Accrediation Details 

Cycle Grade CGPA Year of Validity 
Accrediation 

Period From Period To 

1 A 3 . 8 3  2013 03-Jan-2013 04-Jan-2018 

6. Date of Establishment of IQAC 01-0ct-2005 

7. Internal Quality Assurance System 

Quality initiatives by IQAC during the year for promoting quality culture 

ltem /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries 
I0AC 

No Data Entered/Not Applicable! ! ! 

View File 



8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World 

Bank/CPE of UGC etc. 

lnstilution/Departmen Scheme Funding Agency Year of award with Amount 
t/Faculty duration 

No Data Entered/Not Applicable!! 

View File 

9. Whether composition of IQAC as per latest Yes 

NAAC guidelines: 

Upload latest notification of formation of IQAC View File 

10. Number of IQAC meetings held during the 4 

year: 

The minutes of IQAC meeting and compliances to the Yes 

decisions have been uploaded on the institutional 
website 

Upload the minutes of meeting and action taken report View File 

11.  Whether IQAC received funding from any of No 

the funding agency to support its activities 
during the year? 

12. Significant contributions made by IQAC during the current year(maximum five bullets) 

1. Preparation of academic calendar and activities calendar for the session. 2 .  

Formulation of action plan for the session and fixing responsibilities for its 

execution and preparing Action Taken Report (ATR) at the end of academic session. 

3 .  Conducting academic audit of various departments and preparing Action Taken 

Report (ATR) of suggestions given to the department in the previous academic 

report. 4 .  Submission of NIRF data for India Rankings 2021. 5 .  Collection of 

online feedback from different stakeholders and carrying out its analysis and 

taking corrective measures wherever required. 

No Files Uploaded ! ! !  

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality 

Enhancement and outcome achieved by the end of the academic year 

Plan of Action Achivements/Outcomes 

Action Plan (201920) 1. Preparation of ACTION TAKEN REPORT BASED UPON ACTION 

academic calendar and activities PLAN 201920 The action plan for the 

calendar for the session. 2 .  Conducting year 201920 was formulated by IQAC in 

academic audit of various departments the beginning of the academic session 

and preparing Action Taken Report (ATR) after taking into consideration the 



of suggestions given to the department views of Heads of Departments, 

in the previous academic report. 4 .  incharges of various clubs and 

Submission of NIRF data for India societies, incharges of various 

Rankings 2021. 5 .  Collection of online administrative committees and 

feedback from different stakeholders administrative Heads. 1. Academic 

and carrying out its analysis and Administrative Audit has been 

taking corrective measures wherever conducted. 2. I9AC has submitted NIRF 

required. 6. Upgradation of data for India Rankings 2021. 3 .  Number 

infrastructure. 7 .  Strengthening the of seminars/webinars/conferences/worksh 

skilloriented courses and more focus on ops/FDPs were organized for the faculty 

value added courses. 8 .  Motivating the as well as the students. 4 .  Incremental 

faculty and students for enrollment in improvements in the infrastructure have 

MOOCs. 9. Organizing different been made. 5. Skill Development Courses 

extension activities. 10. Greater have been added to cater to the demand 

impetus to ecofriendly measures. 11. of students for such courses. Besides 

Conducting seminars/webinars/conference this, post graduate courses have also 

s/workshops/FDPs for the faculty and been introduced. 6. Online feedback has 

students. been collected from different 

stakeholders such as students, parents, 

employers, and teachers. The same has 

been analyzed and uploaded on the 

website. 7 .  Value added courses have 

been organized for curriculum 

enrichment. 8 .  The faculty and students 

have enrolled themselves in 

Swayam/NPTEL courses. 9. POs and Cos 

for various courses have been received 

and their attainment was also 

calculated. 10. A number of extension 

activities were organized. 11 .  A  number 

of digital counseling sessions were 

held from time to time for guiding the 

students. 12. MOOCs courses were added. 

13. Liberal concession in fees were 

given to the students due to situation 

of pandemic. 14. Due to COVID, the 

alumni meet was held through online 

mode. 15. Greater impetus to 

ecofriendly initiatives have been 

provided. The comprehensive report of 

various quality enhancement activities 

is available on the college website. 

The link for the same is given below: h 

ttps://www.hrmmv.org/documents/hmvnews/ 

HMV2ONews20Dec202019.pdf https://www.hr 

mmv.org/documents/hmvnews/HMV2ONews20Ju 

ly202020.pdf 

No Files Uploaded !! ! 

14. Whether AQAR was placed before statutory Yes 

body? 

Name of Statutory Body Meeting Date 

local committee 16-Aug-2021 



15. Whether NAAC/or any other accredited No 

body(s) visited IQAC or interacted with it to 
assess the functioning ? 

16. Whether institutional data submitted to Yes 

AISHE: 

Year of Submission 2020 

Date of Submission 30-Jun-2020 

17. Does the Institution have Management Yes 

Information System ? 

If yes, give a brief descripiton and a list of modules The college has fully computerised 

currently operational (maximum 500 words) systems and MIS. Latest softwares have 

been acquired/developed and adapted for 

our use. The entire academic and 

administrative work is regulated 

through the softwares viz. student 

data, attendance record, leave records, 

admission process, examination conduct 

and results, fee collection, staff 

profile, salary bills and all other 

administrative data. Academic 

activities are managed, regulated and 

coordinated making extensive use of 

MIS. Since 201617, the institution is 

doing the admissions and registrations 

online, the absentees are marked and 

information computerized is shared with 

the parents. The library of the college 

is fully automated. MIS data is 

regularly updated and made available to 

all stakeholders. The central 

management at New Delhi has also been 

provided access through video 

conferencing. 

Part B 

CRITERION I -  CURRICULAR ASPECTS 

1 . 1 -  Curriculum Planning and Implementation 

1 . 1 . 1  --  Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500 
words 

• The college is permanently affiliated to Guru Nanak Dev University, Amritsar 

and has devised a well planned and documented process to ensure effective 

curriculum planning and delivery. The academic calendar is prepared in the 

meeting of IQAC held in the last quarter of previous academic session. It is 

then incorporated in the information brochure which is uploaded on the College 

website. The Head of Departments convene a meeting of their respective faculty 

and allocate the work load as per their specialization and experience. The 

department wise allocated work load is submitted to the Dean Academics. Then 



tentative requirement of ad-hoc and guest faculty is finalized. The Time Table 

Committee in consultation with Dean Curriculum Coordination frames the 

department wise time table keeping in view subject combinations offered by the 

institution. The time table is communicated to the students in Induction 

Programme held on first day of session. The time table is displayed on 

departmental notice boards and also uploaded on the College website. Room wise 

time table is displayed outside the respective classrooms. Week wise lesson 

plans indicating pedagogy are prepared, communicated to the students and later, 

based on student feedback, evaluated in periodic departmental meetings. 

Attendance registers of students are maintained by the faculty, checked by the 

HODS and counter signed by Dean Academics at the end of each semester. 

Induction Program is conducted for the newly appointed faculty in the beginning 

of the session. Student centric innovative teaching pedagogy like power point 

presentations , seminars, conferences, internships, project reports, capsule 

courses, industry-based programmes and guest lectures of eminent academicians 

are organized. Curriculum based e-modules and recorded video lectures by 

faculty are made accessible to the students through eLMS The faculty motivates 

students to participate in various activities like, quizzes, debates, 

declamations, role plays, essay writing 
' 

nukkad nataks 
' 

NCC, NSS etc. and 

enroll themselves for courses available on SWAYAM and NEPTEL The institution 

has a well maintained and digitalized library enriched with the latest books 

required for curriculum delivery. Additionally, the central library has 

INF LIBNET and DELNET facility and recorded talking books for the visually 

challenged, separate AC reading rooms for faculty and students, audio-visual 

aids and LED screens for display of latest arrivals and access to books. 

Remedial classes for slow learners and special classes for advanced learners 

and sportswomen are arranged. Academic and Administrative audit of all the 

departments and faculty audit conducted by IQAC/External agency. • Workshops, 

seminars, value added courses and industrial visits are organized for students 

to enrich the curriculum. • Mentors address the issues related to curriculum 

and academics and queries are resolved by the mentors through mentoring groups. 

1 . 1 .2 - Certificate/ Diploma Courses introduced during the academic year 

Certificate Diploma Courses Dates of Duration Focus on employ Skill 
Introduction ability/entreprene Development 

urship 

Nil PG Diploma 15/07/2019 Nil Both emplo Linguistic 

in Financial yability and skills 

Services entrepreneur 

ship 

1 .2-- Academic Flexibility 

1.2.1 -- New programmes/courses introduced during the academic year 

Programme/Course Programme Specialization Dates of Introduction 

MSc Physics 01/07/2019 

MA Economics 01/07/2019 

MVoc Cosmetology and 01/07/2019 

Wellness 

BCom Financial Services 01/07/2019 

BVoc E Commerce and Digital 01/07/2019 

Marketing 

PG Diploma Financial Services 01/07/2019 

No file uploaded. 



1.2.2 - Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the 
affiliated Colleges (if applicable) during the academic year. 

Name of programmes adopting Programme Specialization Date of implementation of 
CBCS CBCS/Elective Course System 

No Data Entered/Not Applicable ! ! ! 

1.2.3- Students enrolled in Certificate/ Diploma Courses introduced during the year 

Certificate Diploma Course 

Number of Students 835 12 

1 .3- Curriculum Enrichment 

1.3.1 -- Value-added courses imparting transferable and life skills ottered during the year 

Value Added Courses Date of Introduction Number of Students Enrolled 

No Data Entered/Not Applicable ! ! ! 

View Eile 

1.3.2- Field Projects/ Internships under taken during the year 

Project/Programme Title Programme Specialization No. of students enrolled for Field 
Projects/ Internships 

No Data Entered/Not Applicable ! ! ! 

View File 

1 .4- Feedback System 

1.4.1 -- Whether structured feedback received from all the stakeholders. 

Students Yes 

Teachers Yes 

Employers Yes 

Alumni Yes 

Parents Yes 

1.4.2- How the feedback obtained is being analyzed and utilized for overall development of the institution? 
(maximum 500 words) 

Feedback Obtained 

The College aims to offer the best possible learning environment to the 

students in order to enable them to perform to their full potential. Feedback 

from various stakeholders related to the curriculum is very significant to 

enhance the quality of teaching and learning experience. This allows them the 

opportunity to comment on various aspects of the curriculum. This provides us 

with valuable suggestions for further improvement of the curriculum, which are 

forwarded to the university through various faculty who are members of Board of 

Studies. The feedback on design and review of curriculum is obtained through 

Structured Questionnaire which include questions on various aspects of the 

curriculum. A five point Likert scale is used with weights assigned from 1 to 5 

to different levels as follows: 1­ Strongly Disagree 2­ Disagree 3- Neutral 4­ 

Agree 5-- Strongly Agree The Range of each order or level is determined by the 

following formula: (Highest point in Likert Scale­ Lowest point in Likert 

Scale)/ Number of Levels Used Therefore, Range (5-1)/54/50.8 Hence, Range for 

'Strongly Disagree' is 1. 0  to 1. 8  Range for 'Disagree' is 1. 8  to 2 . 6  Range for 

'Neutral' is 2 . 6  to 3 . 4  Range for 'Agree' is 3 . 4  to 4 . 2  Range for 'Strongly 

Agree' is 4 . 2  to 5 . 0  The tabular and graphic analysis of each response on five 



point Likert scale is done by calculating weighted score and weighted mean 

score of each question. Accordingly, the score is evaluated and the requisite 

improvements are forwarded to the university through various faculty who are 

members of Board of Studies. Value added courses are planned at the college 

level to enhance employability skills of the students. 

CRITERION II -TEACHING- LEARNING AND EVALUATION 

2.1 -- Student Enrolment and Profile 

2.1.1  - Demand Ratio during the year 

Name of the Programme Number of seats Number of Students Enrolled 
Programme Specialization available Application received 

No Data Entered/Not Applicable !! ! 

View File 

2.2- Catering to Student Diversity 

2.2.1 -- Student - Full time teacher ratio (current year data) 

Year Number of Number of Number of Number of Number of 
students enrolled students enrolled fulltime teachers fulltime teachers teachers 
in the institution in the institution available in the available in the teaching both UG 

(UG) (PG) institution institution and PG courses 
teaching only UG teaching only PG 

courses courses 

2019 2765 465 30 Nill 133 

2.3 --Teaching - Learning Process 

2.3.1 - Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E- 
learning resources etc. (current year data) 

Number of Number of ICT Tools and Number of ICT Numberof smart E-resources and 
Teachers on Roll teachers using resources enabled classrooms techniques used 

ICT (LMS, e- available Classrooms 
Resources) 

No Data Entered/Not Applicable ! ! ! 

View File of ICT Tools and resources 

View File of E resources and techniques used 

2.3.2- Students mentoring system available in the institution? Give details. (maximum 500 words) 

Mentoring system, an integral part of any institution, helps to bridge the gap between teacher and students. 
Through the process of mentorship, students can freely interact with faculty and get assistance to solve their 
specific problems related to academics, personal and psychological matters. At the start of the session, each 
faculty member is assigned 20 students as a mentor. Mentors collect all the details of mentees in prescribed 
Performa prepared by mentoring team of the college. After analyzing the information provided by students, 

mentor is able to understand the interest and aptitude of students and guide them accordingly on professional, 
academic and personal front. If any problem is identified by the mentor, then immediate remedial action is taken 
and parents are also informed if needed. The parents can also interact with mentors to enquire about academic 
progress of their wards. Mentoring sessions are conducted on every 3rd Saturday of the month from 12.00 noon 

to 1.00 pm. A mentoring report prepared after each mentoring session helps to keep the record of students. 
Mentor also interacts with each and every student personally to address their academic as well as psychological 
problems, so as to prepare them for real world challenges. Mentor guides the students throughout the year and 
counsel them regarding different career options. To handle the personal issues of students, if any, mentors refer 

the students to personal counselors. Mentoring system makes students feel comfortable and they can contact 
their mentor if they face any issues. When students have issues, mentors make the necessary suggestions to 
resolve such issues. For example, if a student has a grievance, mentors suggest them to a specific grievance 

cell where they can file their complaint so that appropriate action could be taken. Similarly, if a student has 
questions regarding studies and time management, mentors conduct time management sessions and help 
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